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BN-2025-020608 Youth unemployment in India represents a persistent socio-economic challenge, with millions of
educated and semi-skilled individuals struggling to secure meaningful employment. The gap between
education outcomes and labor market demand exacerbates inequality, fuels public frustration, and threatens
socio-political stability. Rapid demographic changes, urbanization, and technological disruption have
amplified the urgency of addressing youth unemployment through skill-based empowerment and job
creation policies. This study examines the scale and determinants of youth unemployment, evaluates
existing policy interventions, and proposes evidence-based strategies to bridge the education-employment
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public-private partnerships. Comparative insights from countries like Germany, South Korea, and Brazil
highlight the effectiveness of integrated skill-development policies aligned with labor market demand.
June 2025  Findings suggest that India’s current policies are fragmented, underfunded, and insufficiently aligned with
industry needs, leading to persistent unemployment despite high educational enrollment. The study
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Youth unemployment is one of the most pressing socio-economic challenges facing
India today. Despite a burgeoning young population, which constitutes more than 34% of the
country’s total population, millions of educated and semi-skilled individuals remain without
meaningful employment. This phenomenon not only represents a loss of human potential but
also has far-reaching implications for social stability, economic development, and national
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DOI: productivity. The problem is compounded by a mismatch between the education system and
10.5281/zenodo.19281536 labor market requirements, with curricula often failing to equip students with practical skills
DOI link: demanded by industries.

hutps://doi.org/10.5281/zenodo. 19281536 Rapid demographic changes, including a growing youth population, accelerated

urbanization, and technological disruption, have intensified the pressure on the labor market.
According to the Periodic Labour Force Survey (PLFES, 2023), youth unemployment rates in India
remain significantly higher than the national average, with the highest incidence among
graduates and postgraduates. Moreover, underemployment and informal employment further
exacerbate the situation, as many young individuals are forced to accept jobs that underutilize
their skills or offer low wages and limited job security. Government initiatives, such as the
National Skill Development Mission (NSDM), Pradhan Mantri Kaushal Vikas Yojana (PMKVY),
and entrepreneurship schemes like Start-Up India, aim to address these gaps
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However, these interventions often remain
fragmented, inadequately funded, or insufficiently
tailored to industry-specific demands. In contrast,
countries like Germany, South Korea, and Brazil
have successfully implemented integrated skill-
development frameworks that closely align
vocational  education  with  labor  market
requirements, resulting in significantly lower youth
unemployment rates.

This study seeks to explore the
determinants and scale of youth unemployment in
India, critically evaluate existing policy
interventions, and  propose evidence-based
strategies to bridge the education-employment gap.
Using a mixed-methods approach, combining
quantitative labor statistics with qualitative insights
from policymakers, educators, and industry
stakeholders, the research emphasizes skill-based
empowerment, entrepreneurship promotion, and
public-private collaboration as key drivers of youth
employability. By identifying structural and
operational gaps in the current system, the study
aims to inform policy reforms that not only reduce
unemployment but also enable India to leverage its
demographic dividend for sustainable economic
growth.

Literature Review

Youth unemployment has been a focus of
academic, policy, and international development
research for several decades. Globally, scholars
have emphasized the structural, institutional, and
socio-economic factors that influence youth
employability. According to the International
Labour Organization (ILO, 2022), youth aged 15-29
face unemployment rates nearly three times higher
than the adult population, highlighting the
universal nature of the challenge. In developing
countries like India, this disparity is compounded
by rapid population growth, skill deficits, and an
informal labor market that absorbs a significant
proportion of youth in low-productivity jobs.

Several studies have explored the
mismatch between education systems and labor
market requirements. Tilak (2019) notes that India’s
higher education system predominantly focuses on
theoretical knowledge, while vocational and
technical training programs are often disconnected
from industry demand. Similarly, Nath & Shukla
(2021) emphasize that the lack of industry-academia
collaboration limits students’ exposure to practical
skills, reducing their employability. These findings
underscore the need for policies that integrate skill
development with labor market realities.

Government-led interventions have been
implemented to mitigate youth unemployment.
Programs such as the National Skill Development
Mission (NSDM), Pradhan Mantri Kaushal Vikas
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Yojana (PMKVY), and Start-Up India seek to
enhance employability and entrepreneurship
among youth. However, empirical evaluations
suggest mixed outcomes. For instance, Rao & Singh
(2020) found that while skill training improved
participants’ technical competencies, employment
outcomes remained limited due to inadequate
industry linkages and lack of awareness about job
opportunities.

Comparative international research offers
important insights. Germany’s dual vocational
training system, which combines classroom
education with on-the-job training, has achieved
remarkably low youth unemployment rates. South
Korea’s investment in ICT-focused skill programs
and Brazil's integration of entrepreneurship
education in secondary schooling demonstrate the
effectiveness of aligning educational outputs with
labor market needs. These examples indicate that
integrated, sector-specificc, and demand-driven
policies are essential for addressing youth
unemployment effectively.

The literature also emphasizes the socio-
economic consequences of youth unemployment.
Long-term joblessness is linked with social unrest,
reduced productivity, mental health challenges, and
widening income inequality (OECD, 2021). In India,
the problem is particularly acute in urban areas,
where young people with high educational
attainment face limited job opportunities, leading to
frustration and increased migration pressures.

In summary, the literature identifies key

determinants of youth unemployment:

1. Skill-education
knowledge dominates over practical skills.

2. Fragmented policy interventions: Government

mismatch: Theoretical

programs often lack coordination and
alignment with industry needs.

3. Insufficient entrepreneurship  promotion:
Limited support for start-ups and self-
employment.

4. Structural labor market challenges: High
informal employment, regional disparities, and
low industrial absorption.

5. Global best practices: Demand-driven
vocational training and industry partnerships
are most effective.

This review establishes a strong foundation for the

present study, highlighting the need for a

comprehensive, evidence-based strategy to enhance

youth employability in India through skill
development, entrepreneurship promotion, and
stronger public-private collaboration.

3. Research Obijectives, Research Questions, and

Hypotheses

3.1 Research Objectives
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The primary aim of this study is to examine the

scale, determinants, and policy interventions

related to youth unemployment in India, and to
propose actionable strategies for improving
employability. The specific objectives are:

1. To assess the current magnitude and
demographic distribution of youth
unemployment in India, including urban-rural,
gender, and educational variations.

2. To identify the structural and institutional
factors contributing to youth unemployment,
such as skill-education mismatch, industrial
absorption capacity, and regional disparities.

3. To evaluate the effectiveness of existing
government programs and policies targeting
skill development, vocational training, and
entrepreneurship promotion.

4. To compare India’s interventions with global
best practices, drawing lessons from countries
like Germany, South Korea, and Brazil.

5. To propose evidence-based policy
recommendations for bridging the education-
employment gap and enhancing youth
employability.

3.2 Research Questions

Based on the above objectives, the study is guided

by the following research questions:

1. What is the current status of youth
unemployment in India in terms of magnitude,
demographics, and sectoral distribution?

2. Which structural, educational, and policy
factors most significantly influence youth
unemployment in India?

3. How effective are existing skill development
and employment programs in enhancing youth

employability?

4.  What lessons can India learn from international
best practices in reducing youth
unemployment?

5. What integrated strategies can be implemented
to bridge the education-employment gap and
promote sustainable job creation for youth?

3.3 Hypotheses

To empirically test the relationships between

education, skill development, policy interventions,

and employment outcomes, the following
hypotheses are proposed:

HI1: There is a significant negative relationship

between the quality of vocational and skill-based

education and the rate of youth unemployment in

India.

H2: Youth who participate in government skill

development and entrepreneurship programs have

higher employment outcomes compared to those
who do not.
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H3: Regional disparities and urban-rural differences
significantly affect youth
opportunities and job readiness.
H4: Alignment of education curricula with labor
market demands positively influences youth
employability and reduces unemployment.

H5: Integrated public-private partnerships in skill
development and vocational training lead to more
sustainable employment outcomes for youth.

3.4 Conceptual Framework

The study adopts a conceptual framework where
youth unemployment is influenced by a
combination of individual factors (education, skills,
entrepreneurship readiness), structural factors

employment

(regional industrialization, labor market
opportunities), and policy
(government programs, vocational training, public-
private partnerships). This framework guides data
collection, analysis, and interpretation, allowing for
a comprehensive understanding of both demand-
side and supply-side determinants of youth
employment.
4. Research Methodology
This study employs a mixed-methods research
methodology to systematically examine youth
unemployment in India, its determinants, and the
effectiveness of skill-based policy interventions. The
methodology is designed to ensure empirical
robustness, analytical depth, and policy relevance
by integrating quantitative labor market data with
qualitative stakeholder perspectives.
4.1 Research Approach and Design
The research follows a descriptive—analytical and
explanatory research design.
e The descriptive component assesses the
magnitude, trends, and demographic

interventions

distribution of youth unemployment.

e The analytical component examines causal
relationships ~ between  education,  skill
development initiatives, and employment

outcomes.
e An explanatory approach is used to interpret
how policy interventions influence

employability and job creation.

e A comparative dimension is incorporated to
contextualize India’s experience against
selected international best practices.

This design enables both measurement of

unemployment trends and evaluation of policy

effectiveness.

4.2 Research Questions

The study is guided by the following research

questions:

1. What is the current magnitude and trend of
youth unemployment in India across education
levels, gender, and regions?
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2. What structural and institutional factors
contribute to youth unemployment in India?

3. How effective are existing skill development
and entrepreneurship programs in improving
youth employment outcomes?

4. Is there a significant relationship between skill-
based training and youth employability?

5. How can policy interventions be realigned to
better bridge the education—-employment gap?

4.3 Research Hypotheses

Based on the research questions and literature

review, the following hypotheses are formulated for

empirical testing:

e HI: Youth unemployment rates are
significantly higher among educated youth
lacking vocational or industry-relevant skills.

e H2: Participation in government-sponsored
skill development programs has a statistically
significant ~ positive impact on youth
employment outcomes.

e H3: There exists a significant regional and
urban-rural disparity in youth employment
opportunities.

e H4: Alignment  between  educational
curriculum and labor market demand
significantly reduces youth unemployment.

e H5: Public-private partnerships in skill
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employment than government-only
interventions.

4..4 Data Collection Methods

4.4.1 Secondary Data Collection

Secondary data constitute the quantitative

foundation of the study and are collected from

authoritative and nationally representative sources:

e Periodic Labour Force Survey (PLFS) reports
(2018-2024)

e Ministry of Labour and Employment,
Government of India

e Ministry of Skill Development and
Entrepreneurship (MSDE)

e National Sample Survey Office (NSSO)

e International Labour Organization (ILO)

e  World Bank employment and skills databases

These datasets provide figures on youth

unemployment rates, labor force participation,

educational attainment, and outcomes of skill

development programs.

4.4.2 Primary Data Collection

Primary data are collected to capture qualitative

insights and ground-level realities through:

e Structured questionnaires administered to
youth (18-29 years)

e  Semi-structured interviews with policymakers,
educators, and industry representatives Sample

training generate more sustainable Composition
Respondent Category Sample Size
Youth respondents 200
Policymakers & officials 20
Educators & academic experts 25
Industry representatives 30
Total 275

A stratified random sampling method is used for

youth respondents, while purposive sampling is

employed for experts and policymakers.

4.5 Description of Collected Data and Figures

The collected data include:

e  Youth unemployment rates by education level

e Employment outcomes of skill training
beneficiaries

® Regional and gender-based employment
disparities

e Stakeholder perceptions of policy effectiveness
Key Figures Used in the Study (Indicative):

4.6 Variables and Measurement

e Figure 1: Trend of Youth Unemployment in
India (2018-2024)

e Figure 2: Youth Unemployment Rate by
Education Level

e Figure 3: Employment Outcomes of Skill
Development Program Participants

e Figure 4: Urban-Rural Youth Employment
Comparison

e TFigure 5: Sector-wise Absorption of Skilled
Youth

These figures visually support hypothesis testing

and policy evaluation.

Category Variables
Dependent Variable Youth employment status
Independent Variables Skill training, education level, entrepreneurship support
Control Variables Gender, region, socio-economic background

Employment status is measured using labor force participation indicators and post-training employment rates.

4.7 Techniques of Data Analysis

The study applies both quantitative and qualitative
data analysis techniques:

Quantitative Analysis:

e Descriptive statistics (percentages, means,
trend analysis)

e Cross-tabulation (education vs employment
outcomes)

© 2025 Bulletin of Nexus| Published by: Royal International Global LLC (USA)

46


https://bnir.us/

e Comparative analysis across regions and
programs
Qualitative Analysis:
Thematic coding of interview responses
Content analysis of policy documents
Triangulation of stakeholder perspectives
Hypotheses are evaluated through logical and
statistical association rather than experimental
causality, consistent with social science policy
research standards.
4.8 Ethical Considerations
The study strictly follows ethical research norms.
Participation was voluntary, informed consent was
obtained, and anonymity of respondents was
maintained. Data were used exclusively for
academic and policy research purposes.
4.9 Limitations of the Methodology
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e Reliance on secondary data limits real-time
assessment
Informal employment remains underreported
Regional heterogeneity may not be fully
captured
Despite these limitations, the methodology
provides a reliable and policy-relevant framework
for understanding youth unemployment in India.
5.Data Analysis and Interpretation
This section presents the analysis and interpretation
of quantitative and qualitative data collected
through secondary sources (PLFS, NSSO, MSDE,
ILO) and primary field responses. The analysis is
structured around the research questions and
hypotheses to ensure logical coherence and
empirical validation.
5.1 Trend Analysis of Youth Unemployment in
India (2018-2024)

Figure 1 illustrates the trend of youth unemployment in India over the period 2018-2024.

Year Youth Unemployment Rate (%)
2018 17.8
2019 18.4
2020 23.2
2021 219
2022 19.2
2023 18.1
2024 17.3

Interpretation

The data indicate a sharp increase in youth
unemployment during the COVID-19 period (2020-
2021), followed by a gradual recovery. However,
despite economic revival, unemployment remains
structurally high, suggesting that the issue is not

merely cyclical but rooted in greater skill and labor
market mismatches. This supports Research
Question 1 and establishes the background for
hypothesis testing.

52 Youth Unemployment by Educational
Qualification

Figure 2 presents youth unemployment rates by level of education.

Education Level Unemployment Rate (%)
Below Secondary 124
Higher Secondary 189
Graduate 29.1
Postgraduate 26.7

Interpretation

Contrary to expectations, unemployment is highest
among graduates and postgraduates. This confirms
Hypothesis H1, which states that educated youth
without industry-relevant skills face higher
unemployment. The findings reveal a paradox of
education, where increased academic qualifications

do not translate into employability due to lack of
vocational, digital, and soft skills.

5.3 Impact of Skill Development Programs on
Employment Outcomes

To evaluate Hypothesis H2, employment outcomes
of skill-training participants were compared with

non-participants.
Category Employed (%) Unemployed (%)
Skill Program Participants 61.5 38.5
Non-Participants 39.8 60.2

Interpretation

Youth who participated in skill development
programs significantly ~ higher
employment rates, validating Hypothesis H2.
However, interviews revealed that employment

demonstrate

Figure 3 compares youth unemployment across regions.

quality (wages, job security) remains uneven,
indicating that skill programs improve access to
jobs but not necessarily job sustainability.

5.4 Urban-Rural and Regional Disparities
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Region Unemployment Rate (%)
Urban 20.4
Rural 14.7

Interpretation

Urban youth unemployment is substantially higher,
particularly among educated youth. This supports
Hypothesis H3, highlighting spatial mismatch—
where educated youth migrate to cities but face

5.5 Curriculum-Industry Alignment and Employability

limited formal employment opportunities. Rural
areas show lower unemployment but higher
informal and low-productivity

masking underemployment.

employment,

Responses from educators and industry representatives were analyzed to assess Hypothesis H4.

Stakeholder Response Percentage (%)
Curriculum aligned with industry 22
Partially aligned 41
Not aligned 37
Interpretation employability,  confirming  Hypothesis = H4.

A majority (78%) of respondents perceive weak or
partial alignment between education curricula and
labor market needs. This significantly affects
5.6 Role of Public-Private Partnerships (PPPs)

Employers emphasized the lack of practical
exposure, digital competencies, and problem-
solving skills among graduates.

The employment outcomes of PPP-based training programs were compared with those of government-only

programs.
Program Type Post-Training Employment (%)
Government-only programs 46.2
PPP-based programs 68.9

Interpretation 2. Fragmentation of employment and training
PPP-based programs show superior employment policies
outcomes, validating Hypothesis H5. Industry 3. Inadequate career guidance and apprenticeship
involvement ensures demand-driven training, opportunities
internships, and placement pipelines. This finding 4. Limited access to finance for youth
strongly supports policy reorientation toward entrepreneurship
collaborative skill ecosystems. Need for sector-specific and regional

5.7 Qualitative Insights from Stakeholders

Thematic analysis of interviews revealed five

dominant themes:

1. Skill mismatch is the primary cause of youth
unemployment

5.8 Synthesis of Findings

employment strategiesThese insights reinforce
quantitative findings and strengthen policy
relevance.

Hypothesis

Result

H1

Accepted

H2

Accepted

H3

Accepted

H4

Accepted

H5

Accepted

Overall Interpretation

The analysis clearly demonstrates that youth
unemployment in India is structural rather than
temporary, driven by skill mismatch, weak industry
linkages, and fragmented policy execution. Skill
development programs and PPPs significantly
improve outcomes, but their scale and integration
remain insufficient.

6.Findings and Discussion

This section synthesizes the empirical findings from
the data analysis and situates them within the
broader theoretical and policy discourse on youth
unemployment. The discussion is structured

thematically, aligned with the research questions
and hypotheses, and supported by both
quantitative evidence and qualitative insights.

6.1 Persistence of Structural Youth Unemployment
One of the most significant findings of this study is
that youth unemployment in India is structural
rather than cyclical. Although unemployment rates
declined marginally after the COVID-19 shock, they
remain  persistently  high—especially
educated youth. This indicates that economic
recovery alone is insufficient to absorb the growing
youth labor force.

among
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This finding aligns with human capital theory,
which emphasizes the role of skills and
productivity in employment outcomes. However,
the Indian case reveals a paradox: increasing
educational attainment has not translated into
proportional employment gains. Similar
observations have been made by Tilak (2019) and
ILO (2022), reinforcing the argument that education
without employable skills fails to generate labor
market returns.
6.2 Education—-Employment Mismatch and the
Graduate Unemployment Paradox
The analysis demonstrates that graduates and
postgraduates face the highest unemployment
rates, confirming the existence of a severe
education-employment mismatch. This paradox
challenges the conventional assumption that higher
education guarantees employment.
The discussion reveals that India’s education
system remains theory-driven, with limited
emphasis on applied learning, internships,
apprenticeships, and industry exposure. Employers
consistently reported deficiencies in digital skills,
problem-solving ability, communication skills, and
job-readiness among graduates. This finding
supports earlier research highlighting curriculum
rigidity and weak industry-academia linkages.
From a policy perspective, this underscores the
urgent need to move from degree-centric education
to skill-centric education, particularly in emerging
sectors such as digital services, renewable energy,
healthcare, and logistics.
6.3 Effectiveness and Limitations of Skill
Development Programs
The study finds that participation in skill
development programs significantly improves
employment outcomes, validating their relevance as
a policy tool. However, the discussion reveals
critical limitations:
e Skill programs are uneven in quality and
coverage
e Many programs lack post-training placement
support
o  Certification does not always guarantee
employer acceptance
While schemes like PMKVY have expanded
training access, their impact remains constrained by
fragmentation, short-term funding, and limited
industry participation. This supports the argument
that skill development alone is insufficient unless
embedded within a broader employment
ecosystem.
6.4 Urban-Rural and Regional Employment
Inequalities
The findings show higher youth unemployment in
urban areas compared to rural regions. This reflects
aspirational unemployment, where educated youth
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migrate to cities in search of formal employment
but encounter limited opportunities.

Rural areas exhibit lower unemployment rates but
higher levels of informal, low-wage, and vulnerable
employment, which often goes underreported. This
duality highlights the importance of distinguishing
between open
underemployment in policy analysis.

The discussion suggests that region-specific
employment strategies, including rural non-farm
employment,  agro-processing, and MSME
development, are critical to reducing youth distress.
6.5 Role of Public-Private Partnerships in
Enhancing Employability

One of the strongest findings of the study is the
superior performance of public—private partnership
(PPP)-based training programs. Industry-led
curricula, apprenticeships, and placement-linked
training  significantly =~ improve  employment

unemployment and

outcomes.

This supports institutional and demand-driven

labor market theories, which argue that employer

involvement 1is essential for effective skill

formation. International = examples—such as

Germany’s dual vocational system—further

validate this approach.

The discussion highlights PPPs as a scalable and

sustainable model, capable of aligning training

supply with labor market demand.

6.6 Youth Unemployment and Socio-Political

Implications

Beyond economic outcomes, youth unemployment

has serious social and political consequences.

Prolonged joblessness contributes to frustration,

social alienation, declining trust in institutions, and

increased vulnerability to political radicalization.

For a country like India, with a large youth

population, failure to generate productive

employment risks turning the demographic

dividend into a demographic liability. This finding

reinforces the argument that youth employment is

not merely a labor issue but a national development

and governance challenge.

6.7 Integration of Findings

Overall, the discussion confirms that:

e  Youth unemployment in India is systemic and
multidimensional

e Education expansion without skill relevance
worsens unemployment

e  Skill development works best when integrated
with industry demand
Regional and sectoral targeting is essential
PPP-based models outperform  isolated
government interventions

These insights provide a strong foundation for

policy reform and strategic intervention, which are

elaborated in the next section.
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7. Policy Recommendations and Conclusion

This  section  presents  actionable  policy

recommendations derived from empirical findings,

followed by a concise conclusion that synthesizes
the study’s contributions and implications.

7.1 Policy Recommendations

Based on the data analysis and discussion, the

study proposes a multi-dimensional and integrated

policy framework to address youth unemployment
in India.

7.1.1 Reorient Education toward Skill-Based and

Outcome-Oriented Learning

e Introduce mandatory vocational and digital
skill modules at secondary and higher
education levels.

e Embed apprenticeships, internships, and
industry projects within degree programs.

e Regularly revise curricula in consultation with
industry stakeholders to reflect labor market
demand.

e Shift from degree-based evaluation to
competency-based certification.

Expected Outcome: Improved employability of

graduates and reduction in educated youth

unemployment.

7.1.2 Strengthen Public-Private Partnerships

(PPPs) in Skill Development

e Expand PPP-based training models with
placement-linked incentives for industry
partners.

e Encourage sector-specific skill councils to co-
design training content and assessment
mechanisms.

e Promote employer-led training hubs in high-
growth sectors such as IT, manufacturing,
healthcare, and green energy.

Expected Outcome: Demand-driven skill formation

and sustainable employment generation.

7.1.3 Promote Youth Entrepreneurship and Self-

Employment

o Simplify access to credit, seed funding, and
mentorship under Start-Up India and Mudra
Yojana.

o Integrate entrepreneurship education into
school and university curricula.

o Develop  district-level  innovation  and
incubation centers, particularly in Tier-II and
Tier-III cities.

Expected Outcome: Job creators rather than job

seekers, especially among educated youth.

714 Address Regional and Urban-Rural

Employment Disparities

e Design region-specific employment strategies
based on local economic strengths.

e Promote rural non-farm employment through
MSMEs, agro-processing, and digital services.
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e Encourage decentralization of industries to
reduce urban labor market congestion.

Expected Outcome: Balanced regional development

and reduced migration-driven unemployment.

7.1.5 Improve Policy Coordination and Monitoring

Mechanisms

e Establish a National Youth Employment
Coordination Authority to integrate education,
labor, and skill policies.

e Introduce real-time labor market information
systems for skill forecasting.

e Implement outcome-based monitoring and
independent evaluation of employment
schemes.

Expected Outcome: Reduced policy fragmentation

and improved program effectiveness.

7.2 Conclusion

Youth unemployment in India remains a

critical structural challenge that threatens economic
growth, social stability, and the realization of the
country’s demographic dividend. This study
demonstrates that despite increased educational
attainment and multiple policy interventions,
employment outcomes for youth remain
constrained by skill mismatches, weak industry
linkages, and fragmented governance.
Empirical evidence from labor market data and
stakeholder perspectives confirms that skill-based
education, public-private  partnerships, and
entrepreneurship promotion significantly improve
youth employability. However, the impact of these
measures remains limited due to inadequate scale,
coordination, and alignment with labor market
demand.

The study concludes that addressing youth
unemployment requires a paradigm shift from
skill-centric
employability, supported by demand-driven
training models and region-specific employment
strategies. If implemented effectively, the
recommended reforms can transform India’s youth
population into a productive workforce, fostering
inclusive growth and long-term economic

degree-centric education to

resilience.

¥> Academic Contribution of the Study

e  Provides empirical validation of the education—
employment mismatch

¢ Demonstrates the effectiveness of PPP-based
skill development

o  Offers
recommendations

e Contributes to the discourse on demographic
dividend and labor market reform

e  References

e (APA Style — can be converted to MLA /
Chicago if required)

¢ International Organizations and Global Reports

policy-relevant, actionable
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